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 SALT LAKE COUNTY POLICY AND PROCEDURE             
 
 RETURN TO WORK AFTER INJURY OR ILLNESS 
            
REFERENCE 
 
Amer i cans wi t h Di sabi l i t i es Act  of  1990 
Human Resour ces Pol i cy & Pr ocedur e:  
 Gener al  Def i ni t i ons 

Di sci pl i ne 
 Fami l y and Medi cal  Leave 

Reasonabl e Accommodat i ons Gui del i nes 
Wor ker s '  Compensat i on 

 
PURPOSE 
 
To def i ne t he c i r cumst ances under  whi ch an i nj ur ed or  i l l  
empl oyee who can per f or m al l  or  some of  t he essent i al  f unct i ons 
of  t he posi t i on hel d wi t h or  wi t hout  a r easonabl e accommodat i on 
may be aut hor i zed t o r et ur n t o wor k on l i ght  or  r est r i ct ed dut y.  
 
POLICY 
  
I t  i s  t he pol i cy of  Sal t  Lake Count y t o at t empt  t o pr ovi de 
cont i nued empl oyment  f or  i nj ur ed or  i l l  empl oyees who suf f er  
f r om a di sabi l i t y  of  a t empor ar y nat ur e by pr ovi di ng l i ght  or  
r est r i ct ed dut y assi gnment s.  
 
DEFINITIONS 
 
DI SABI LI TY:  For  pur poses of  t hi s pol i cy,  a physi cal  or  ment al  
i mpai r ment  t hat  subst ant i al l y  l i mi t s an empl oyee' s abi l i t y  t o 
per f or m al l  or  some of  t he essent i al  f unct i ons of  t he posi t i on 
hel d.   
 
PROCEDURE 
 
1. 0 An i nj ur ed or  i l l  empl oyee who i s unabl e t o t empor ar i l y ,  

per f or m al l  of  t he essent i al  f unct i ons of  t he posi t i on hel d 
may be el i gi bl e f or  l i ght  or  r est r i ct ed dut y dependant  upon 
t he posi t i on hel d and at  t he di scr et i on of  t he 
Admi ni st r at or .  
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2. 0 Empl oyees who suf f er  a t empor ar y di sabi l i t y  and ar e 

consi der ed qual i f i ed i ndi v i dual s i n t hat  t hey can per f or m 
al l  or  some of  t he essent i al  f unct i ons of  t he posi t i on hel d 
wi t h or  wi t hout  a r easonabl e accommodat i on may be al l owed 
t o r et ur n t o wor k unl ess:  
2. 1 al l owi ng t he empl oyee t o r et ur n t o wor k woul d pose a 

s i gni f i cant  t hr eat  of  subst ant i al  har m t o t he empl oyee 
or  ot her s t hat  cannot  be r educed t hr ough r easonabl e 
accommodat i on and,  

2. 2 pr ovi di ng l i ght  dut y woul d r equi r e s i gni f i cant  
di f f i cul t y or  expense or  an act i on t oo ext ensi ve or  
di sr upt i ve or  one t hat  woul d f undament al l y al t er  t he 
nat ur e of  busi ness.   

 
3. 0 Empl oyees who suf f er  f r om a per manent  di sabi l i t y  shal l  be 

t r eat ed i n accor dance wi t h t he pr ovi s i ons of  Human 
Resour ces Pol i cy & Pr ocedur e:  Reasonabl e Accommodat i on 
Gui del i nes.  
3. 1 I f  t he di sabi l i t y  occur r ed as a r esul t  of  a wor k 

r el at ed i nj ur y,  r ef er ence shal l  be made t o Human 
Resour ces Pol i cy & Pr ocedur e:  Wor ker s '  Compensat i on.   

 
4. 0 Li ght  or  r est r i ct ed dut y r equest s must  be submi t t ed af t er  

t he empl oyee has obt ai ned a medi cal  r el ease t o r et ur n t o 
wor k and bef or e t he empl oyee' s expect ed dat e of  r et ur n t o 
wor k.  

 
5. 0 The i nj ur ed or  i l l  empl oyee may r equest  l i ght  dut y t hr ough 

t he Admi ni st r at or  or  i mmedi at e super vi sor  by submi t t i ng 
wr i t t en not i f i cat i on f r om hi s or  her  at t endi ng physi c i an as 
t o t he f ol l owi ng:  
5. 1 medi cal  r el ease t o r et ur n t o wor k on r est r i ct ed or  

l i ght  dut y,  
5. 2 nat ur e of  i nj ur y or  i l l ness,  
5. 3 physi cal  or  ment al  l i mi t at i ons,  
5. 4 pr ognosi s and,  
5. 5 speci f i c  i nf or mat i on as t o whet her  t he empl oyee,  once 

r ecover ed,  wi l l  be abl e t o agai n per f or m al l  of  t he 
essent i al  dut i es of  t he posi t i on hel d.  

 
6. 0 Admi ni st r at or s shal l  not  cont act  t he empl oyee' s at t endi ng 
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physi c i an f or  added cl ar i f i cat i on unl ess a s i gned medi cal  
r el ease has been submi t t ed by t he empl oyee.  
6. 1 Al l  empl oyees ar e r equi r ed t o s i gn a medi cal  r el ease 

of  i nf or mat i on bef or e an Admi ni st r at or  i s abl e t o 
cont act  t he empl oyee' s physi c i an wi t h t he except i on of  
t hose empl oyees cur r ent l y on wor ker s compensat i on.  

6. 2 Empl oyees who r ef use t o s i gn a medi cal  r el ease of  
i nf or mat i on and t her eby pr event  t he Admi ni st r at or  f r om 
obt ai ni ng t he necessar y medi cal  i nf or mat i on wi l l  not  
be al l owed t o r et ur n t o wor k on l i ght  or  r est r i ct ed 
dut y.   

6. 3 I n cases of  wor k r el at ed i nj ur i es,  t he Admi ni st r at or  
may r equi r e t he empl oyee t o under go a j ob r el at ed 
medi cal  exami nat i on by a Count y physi c i an.  

 
7. 0 Upon appr ovi ng a r equest  f or  l i ght  or  r est r i ct ed dut y,  

Admi ni st r at or s shal l  pr ovi de t he empl oyee wi t h wr i t t en 
i nst r uct i ons det ai l i ng t he r est r i ct i ons on t he empl oyee' s 
wor k r el at ed act i v i t i es consi st ent  wi t h t he medi cal  
document at i on r ecei ved.  

 
8. 0 Admi ni st r at or s have t he opt i on of  pr ovi di ng an i nj ur ed or  

i l l  empl oyee ot her  t ypes of  accommodat i ons i nst ead of  or  i n 
addi t i on t o l i ght  or  r est r i ct ed dut y.  Reasonabl e 
accommodat i ons may i ncl ude:  

  8. 1 r est r uct ur i ng j obs ( el i mi nat i on of  non- essent i al  
t asks,  r eassi gnment  of  wor k among co- wor ker s,  
desi gni ng non- t r adi t i onal  pr ocedur es f or  t ask 
accompl i shment  et c. ) .  

8. 2 al l owi ng par t - t i me wor k or  modi f y i ng wor k schedul es,  
8. 3 maki ng f aci l i t i es used by empl oyees accessi bl e t o t he 

di sabl ed ( r emovi ng ar chi t ect ur al  bar r i er s) ,  
8. 4 acqui r i ng or  modi f y i ng equi pment  or  devi ces,  
8. 5 pr ovi di ng r eader s or  i nt er pr et er s,  
8. 6 r eassi gni ng or  t r ansf er r i ng an empl oyee t o a vacant  

posi t i on,  
8. 7 adj ust i ng or  modi f y i ng exami nat i ons,  t r ai ni ng 

mat er i al s or  pol i c i es,  et c.  
 
9. 0 Li ght  dut y or  r est r i ct ed dut y may be gr ant ed f or  a per i od 

of  t i me not  t o exceed ni net y ( 90)  cal endar  days.  
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9. 1 Empl oyees who suf f er  of  t empor ar y,  non- chr oni c 
i mpai r ment s t hat  do not  l ast  i n excess of  t hi r t y days 
( 30)  and have l i t t l e or  no l ong t er m i mpact  may not  be 
el i gi bl e f or  l i ght  dut y.  

9. 2 Empl oyees wi t h per manent  l i mi t at i ons or  di sabi l i t i es 
ar e  not  el i gi bl e f or  l i ght  or  r est r i ct ed dut y.  

9. 3 Any ext ensi on of  l i ght  or  r est r i ct ed dut y beyond t he 
90 days r equi r es t he appr oval  of  t he Depar t ment  or  
El ect ed 
Of f i ce Admi ni st r at or .  Such aut hor i zat i on shal l  be 
coor di nat ed t hr ough t he Human Resour ces Di vi s i on and 
not i f i cat i on shal l  be sent  t o t he EEO Manager .  

 
10. 0 An empl oyee who i s on l i ght  dut y shal l  be r equi r ed t o 

mai nt ai n accept abl e per f or mance l evel s and shal l  be 
r equi r ed t o adher e t o Count y pol i c i es and pr ocedur es.  
10. 1 An empl oyee who i s on l i ght  dut y and whose per f or mance 

i s unsat i sf act or y may be di sci pl i ned accor di ng t o 
Human Resour ces Pol i cy & Pr ocedur e:  Di sci pl i ne.  

 
 APPROVED AND PASSED THI S 15TH DAY OF JULY,  2008.  
 
 
 
 
 
 
 


